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Figueiredo; From European Union to 
European Monetary Union: The New 
Member States and Accession Countries 
of Central and Eastern Europe in 2004, 
Simon Clarke.
Symposium on The Embedded 
Corporation by Sanford Jacoby, edited 
by Carola Frege and John Logan, 
British Journal of Industrial Relations,
43 (4), 2005, 565–634. Symposium 
Editors’ Introduction, Carola Frege and 
John Logan; Is Globalization Making 
Us All the Same?, Frank Dobbin; 
The Causes and Consequences of 
Increased Within-Country Variance in 
Employment Practices, Harry C. Katz; 
Does Embeddedness Imply Limits to 
Within-Country Diversity?, Mari Sako; 
Varieties of Capitalism: Production 
and Market Relations in the USA 
and Japan, Suzanne J. Konzelmann; 
Institutionalists, Neoclassicals and Team 
Production, Margaret M. Blair; Business 
and Society in Japan and the United 
States, Sanford M. Jacoby.
publications recentes-page834.in839 839    2006-01-31 15:04:23   
